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fawga Rsmm

fasmu= €. ML/ wWET yae /A9 /2019/..8'5 f&=i® : 20/08/2019

1.

B (ol Wers (i) & Red uel w @ 9t 2q uferdieh udem, 2019

ORI I WIATd, WMYR ERT ICTRIA I gaerd I 9dl R, 2002 (@ guifd) & awid
IGIRI 7 AT 8BS Tofl |eTd@ [Junior Personal Assistant (English)] @ %1 Seciflga Rea sl
vq Fomrgar T 23,700 / —(fixed) ufdwre uRsfie ov aRfemds ofteonfiat (Probatloncr Tralnee} Ealloll
dt %@ FuiRa sifFemda urs9 (Online Format) ¥ 39eEs 3Mde= (Online Application) A fby oWy &
(aidlen @l Wheragde i BT W IE U-Affew d9@ W L-10 B AR U ©,
33,800—1,06,700 / — ©F &[TI) |

faey Fe—

(1) Online Application ¥39 | Gd 3dg® & e & A & % 98 Vo 9w <6y % wal
4, 2002 (e wEfed), fawga fasmos, Online Application ¥R=1 & W= # o fwn—fadmy
(Instructions) Td Online Fee ST &H %@ Sy feem—faden (Guide-lines) &7 Fﬂﬂ]‘vﬁ'ﬂéﬂ’) 3R
B o, T ORI I AT P daaEe http://www.hcraj.nic.in U IUHE £ |

(2) 39ga Online Application § F#= aifod g FETd Y vy Hfhd wv | Eﬁgﬁﬂ“ﬂ Teld a1
a{t{ﬂfﬂ?ﬁﬁ;ﬁmmmﬂﬁmwwmﬁﬁﬂﬁf&mwr et e @
AMEEH Bl [

e ugl @) W ug e (Number of vacant Posts and Reservation)—

Category-wise Backlog vacancies fﬁ'd’ffﬂ'\' ECSIR ﬁﬁﬁ?ﬁ) 3=

SC ST TOTAL
16 11 27
(04 posts reserved for women, (03 posts reserved for women.,
out of which 01 post reserved for widow) out of which 01 post reserved for widow)

Category-wise Current vacancies (yafam adaM R -

UR(GEN) SC ST OBC MBC EWS TOTAL
17 06 05 08 02 04 42
(04 posts reserved (01 post (01 post reserved (02 posts (01 post
for women, reserved for for women) reserved for reserved for
out of which 01 post women) women) women)
reserved for widow)

Grand Total (Hel Iﬁ"Ti :

UR(GEN) SC ST OBC MBC EWS TOTAL

17 22 16 08 02 04 69

Note:  Out of total 69 posts, 01 (One) post reserved for persons with benchmark disablities (Locomotor &
Cerebral palsy) and 05 (five) posts reserved for Ex-servicemen.

e —

1. SREd Red ueh &) wey # FEagar &0 @1 @ @1 W "ahal &, e fae g
fasmo= / gfgus o 7 fsar s |

2. wftawit (fauar vd RAfe——fEr e aRq) &g oRfEa usl &1 sRev yefar Raw waf &

fawg &ftw (Horizontal) w9 & &rm s forw wa+t (srqgfaa wfa / srggfara st /3

fower aif / afa fawer ot /anféfe wv & Ao @t /a9mmg @) @1 afedr smdgs gafia &9,

I wHfd yadd, Rraa 98 sdes § F warfor far s |

3. feamma= (Persons with Benchmark Disabilities) & am=emr & |+ -

(@) feamTem &g R ug &1 IReT Hd Rad ual @ fawg &fdw (Horizontal) w9 @
g et e wadt (erpgfaa wife/egfaa smenfa /e fReer of /af Reer
it /afdles w9 § eHeiR gif /ama it safeen) & e sndgs wafta gnm |9
dfira wait (Category), forwaT ag smags 2, o wwmifora s s |

@ o @ g F A el AhEH Bl AR I FRTET §RT AR O W HGE
frergaar & Hew # ¥yfRd WwaR (Appropriate Government) gRT WifSige wHIV
et (Authorized Certifying Authority) grr fafed wrsu & St frereriar
waror-u= (Certificate of Disability) Wga &¥=1 819171 61 Hag # waw gad Frad &

IFTER e wv-a aRS e 8 fRaEier 8 AR usl @ fIee @gw |
ﬁgﬁfﬁ & frg gr= |1 SR |
4 9aqd AfFE (Ex-servicemen) & ARV & FH H— (
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(A) "An Ex-servicemen" means a person who has served in any rank whether as a combatant or non-
combatant in the Regular Army. Navy and Air Force of the Indian Union and-

(1) who retired from such service after earning his/her pension : or

(ii) who has been released from such service on medical grounds attributable to military service or
circumstances beyond his control and awarded medical or other disability pension : or

(iii) who has been released, otherwise than on his own request, from such service as a result of reduction
of establishment : or

(iv) who has been released from such service after completing the specific period of engagements,
otherwise than at his own request or by way of dismissal or discharge on account of misconduct or
inefficiency, and has been given a gratuity ;
and includes personnel of the Territorial army of the following categories, namely : -

() pension holders for continuous embodies service :
(i1) Persons with disability attributable to military service ; and
(iii) Gallantry award winners ;

or

(v) Ex-recruits boarded out or released on medical grounds and granted medical/disability pension.

(B) qaqd dfet gq smxféa ust &1 amvevr g Raa usl & fawg &fw (Horizontal) wu 4
BRT 3pIfq R uad &1 aded FIa e, SW wwfua e, e 98 emdes ® #
Tt faar s |

5 ayd ¥ e v Regirem & fay sanfia et &g urs vd Suged anaeft Suder 48 89 w34
gl BT VORE 9T ~ATAd RN §ar fraw, 2002 (@) # fafzq ufsar @ dfy @
HRT ST |

6. #Afeamai (fuar wa fAffe=—fdare =ften wfRRa), & foq sRfém wsi &g o3 8 Sugam anweft
JUerEl T8 BF WX 39 Us] P URE STd TG W% Ay Agd, 2002 (gemeenfad) #®
fafea wftrar vd Afy | w1 A

7. XTI WSE @ ggfEd i/ s St /e fUeer o7t/ aft freer 9t /anfis Wy
¥ FRAR T F forU aRfdm ust g oA vd Suged ondeff Suee € 8 W g9 uel @i
IORAE ST AT HHAN war am, 2002 (Fenfa) ¥ fafed ufear vd S @ o
ST |

8. 3rgdfya wfa, segfud wonfa, o fwer aif vd afa e af # ameer g wew ufder®
grr fafed ursy # O fr ol weror v vd onfdfe w9 | sHeR @if @ apwefl @ qen
# wer wifderd g fafta ey § S fhar war sy vd wERy gEv-us (Income & Assets
Certificate) Wqd &< 81T |

9. IR WG vE SryfEd wienfa @ faarfed wfeen arwelt @ amfE wed @1 am ura e
2 I fOd & 4 9 Fam WA & 3R ® FEEaR 98 i 5Ee-ud wqd S
BN Uy & A" g e e @ AR WS enfy yEo—us g € @

10. 3rg fawer o7 vd afy Reer of @ Rafea afeer spgeft &1 sféra wait @1 o™ wra @ &g
o O & A, e = vd g @ IR R AEEEER S Sif g sy gEe-as akgd
ST B | O9fY B AW, A W g g $ ymR WO I U9 S YHIv-uS A 6
BT |

1. AW T B UEl @ g 999 og IRl o & snaRiEl a1 wm o & aneft @ w9 A
9T B AG¥IS BT |

12. 3MRe™l & wRdE ¥ W wferT g1 Rfgd weu ® Fawger 9k e anfa we-ua
& A B |

13. &8 +ft amae® forw oot (Category) & J=iid Tdgs &< &7 UrF &, 98 949 #vi (Category)
F €1 amded ®¢ | Aded uF # W w4t (Category) s @ g w fasl & aRRefy
¥ ufRafda =81 &1 e |
e —XoTee oy @ o fuwer @t vd aifa fwer ot @ #rfieaR (Creamy Layer) soft &
HIEd qAT AGRAF oy A =1 woal & srifaa onfa/ aggfaa saonfa /s=a Qo anf
(Creamy Layer and Non-Creamy Layer) /3@ w7 ¥ &#wik @ (Economically Weaker
Sections) ® ATIEH AMFT G & il A & |

=aq eifre AFEar (Minimum Academic Qualification) -—
1. angdt @1 IRa # R gR1 wifta faeaferag s 50 omg Rafiaem o & wer gr 59
&g AT W B, | as 91 e Sl eiRa awen aiftErd €; aen
(Candidate must be a graduate of any university established by Law in India or its equivalent
examination from any university recognized by the Government for the purpose); and

2. gt B RIS FT A S e A1RT | (Must have basic knowledge of Computer)

¥ Juygaddr (Physical Fitness)—

deE B AES AR TRIRE U A W gF Aty o IWH fFE USR & U9 BE AFeS 79 aRIRE
J T8 g @Ry e 991 & WewW & WU 6 99d Sl 1 qeaIgad UTed @Rl H a3 @
U €1 | e @ == 84 o Rerfy # 99 fAgfea W@ (Appointing Authority) §RT 99 WHGH &
ferg rftrgfara el fafdrear AT &1 59 oed &1 UHTOT—U3 URgd &A1 BT |

sraar (Nationality) —
A candidate for appointment to the service must be:
(a) acitizen of India, or
(b) acitizen of Nepal. or
(c) asubject of Bhutan :
Provided that a candidate belonging to categories (b) & (c). shall be a person in whose favour a certificate of
eligibility has been given by the Government of India. ,(
A \4 7

>

I (Age) —
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11.
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A candidate for direct recruitment to the Service must have attained the age of 18 years and must not have attained the
age of 40 years, on the first day of January next following (01.01.2020) the last date fixed for receipt of the application.
PROVIDED that:

(1) the upper age limit shall be relaxed by 5 years in the case of the member of the Scheduled Caste or Scheduled
Tribe or Other Backward Classes or More Backward Classes or Women candidates:

(2) there shall be no age limit in the case of Widow and Divorcee women candidate:

(3) the upper age limit for the reservists, namely defence services personnel transferred to the reserve shall be 50
years.

(4) the upper age limit mentioned above shall not apply in the case of ex-prisoner, who had served under Government
on a substantive basis on any post before his conviction and was eligible for appointment under the rules.

(5) the upper age limit mentioned above shall be relaxed by a period equal to the term of imprisonment served in the
case of ex- prisoner. who was not overage before his conviction and was eligible for appointment under the rules.

(6) the upper age limit mentioned above shall be relaxed by a period equal to the service rendered in the N.C.C. in the
case of Cadet instructors and if the resultant age does not exceed the prescribed maximum age limit by more than
three years, they shall be deemed to be within the prescribed age limit.

(7) the Released Emergency Commissioned Officers and Short Service Commissioned Officers after released from
the Army shall be deemed to be within the age limit. even though they have crossed the age limit, when they
appear before the Commission. had they been eligible as such at the time of their joining the Commission in the
Army.

Note-  (a) In the case of widow, she will have to furnish a certificate of death of the husband from the competent

authority and in case of divorcee she will have to furnish the proof of divorce.
(b) It is explained that the above relaxation in age will be admissible only in one category.

FRF (Character) —
Far # Aeft et & apgedt & IRm o B afRe o 99 @9 # fom @ o afda (Qualify) w1 SR

TP HeaRFar ga-u3 (Good Character Certificate), 99 fawafderea, #efderey o fJeray, Rrad 9w+
afawm 9R e TR & & waHrEn /et AR ERT ORI U9 ©F Heaieadl WHI-UH, ol Hded
TR @Y B ARG 6 6 78 ¥ I @ @ o gU A B, U9 I IIRe! Jfadl & UNd &9 e,
THG FHET AT 8

udell 3o (Examination Fee) -—

HAEH GIRT 3T Y & AgHd FrArgaR uden geh a8 g

(@) amra g7, anfdfe wy | wwer 9, e fawer @it /afa fwer @ (Creamy Layer) vd ama w59 &
AIEH B T 650 /—

(@) zroers & o fiwer a7 ug aifa fawer @3t (Non Creamy Layer) & #7Td% &g % 550 /—

() e q@ oI @ g Wi/ IFgEd Jaef & Mded o T 400/ —

g Yo @ argdl (Refund of Examination Fee) -—

Tdel Yo I TR [ wREiAT W A (Claim) W AR 48 frar s sk 7 & wen gos 37
0 wer &g IRferg far s, e de & Fgfde e grr Rsmm & R 7@ a= Rar mn e
fasmos fFrediavor @ gem | & e Yoo @ Ao IS Eft SE W Yob @ ! & dorH Sad
fAewfievy & Aifew & g A8 & iR U &R fear o |

frafda @ fog fAdard (Disqualifications for appointment) —

(1) No male or female candidate, who has more than one wife/husband living, shall be eligible for appointment to the
service.

(2) No female candidate. who is married to a person having already a wife living, shall be eligible for appointment.

(3) No married candidate shall be eligible for appointment to the service if he/she had at the time of his/her marriage
accepted any dowry.

Note: - For the purpose of this rule dowry has the same meaning as in the Dowry Prohibition Act, 1961 (Central Act

28 of 1961)
(4) No candidate shall be eligible for appointment, if he has more than two children on/or after the commencement of

these rules:
Provided that the candidate having more than two children shall not be deemed to be disqualified for

appointment so long as number of children he/she has on the date of commencement of this rule does not increase:

Provided further that where a candidate has only one child from earlier delivery but more than one child is
born out of single subsequent delivery, the children so born shall be deemed to be one entity while counting the
total number of children.

EXPLANATION: For the purpose of this sub rule. child born within 280 days from the date of
commencement of these rules shall not constitute disqualification.

Provided also that any candidate who performed remarriage which is not against any law and before such
remarriage he is not disqualified for appointment under this sub-rule, he shall not be disqualified if any child is
born out of single delivery from such remarriage.

Provided also that while counting the total number of children of a candidate. the child born from earlier
delivery and having disability shall not be counted.

Note:- The aforesaid Rule of Rajasthan High Court Staff Service Rules, 2002 (as amended) has commenced
w.e.f. 29.09.2005.

a9 &1 T (Mode of Selection)—

(i) The competitive examination shall include Shorthand Dictation and Transcription of same on computer. as
follows:-
Jr. Personal Assistant (English) Duration Speed of Dictation Marks
English Shorthand 8 Minutes 90 words per minute 50 Marks

— 8\~



12.

14.

15.
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Transcription and typing of Dictated passage in 60 Minutes —
English on Computer.

(i1) Method of Conducting Stenography Test :-

(1) The test will be called Shorthand speed assessment test.

(2) Before dictating the final Shorthand passage to the candidates a trial passage containing 200-250 words should
be dictated at the same speed at which the final passage is intended to be dictated. The trial passage need not be
transcribed and will not be taken into account while marking.

(3) Atfter a lapse of two three minutes. of the dictation of trial passage. the final passage should be dictated by the
same person keeping in view the uniformity of speed which can be achieved by marking the passage afler every
80-100 words as the case may be.

(4) After the passage is dictated, five minutes time should be allowed to the candidates for reading the dictated
passage.

(5) The candidates should be required to transcribe the passage on Computer. The trial passage. the shorthand sheets
and transcription sheets should be attached together. All the three sheets should bear the name, date and Roll No.
of the candidate.

(iii) Method of Evaluation of Transcribed sheets :- (1) The mistakes shall be counted as full or partial mistakes.
as the case may be:-
(a) The following should be counted as full mistakes:-
(1) Omission of words or figure.
(2) Substitution of wrong word or figure.
(3) Misspelling.
(4) Two partial mistakes will be equal to one full mistake.
(b) The following should be counted as partial mistakes:—
(1) Error or Omission in punctuation.
(2) Wrong use of capital or small letters.
(3) Wrong indentation of paragraph.
(2) The margin of 5% mistakes may be allowed. If the mistakes/omissions are more than 5% of the dictated
passage, the excess number of mistakes over 3% shall be deducted from the total number or words dictated and the
speed will be calculated.

TS amdea B @1 ufshar (Procedure of filling-in online Application Form) :- The instructions for filling-in
online application form will be uploaded well in time. The candidates are advised to go through carefully with the
instructions before filling-in online application form and also advised to visit regularly the official website of Rajasthan
High Court.

e AEeT B DI Y I (Time limit for filling-in Online Application Form) —

TS 3MdgH (Online Application) & @1 ¥7g W1 1% 26.08.2019 (WIHAR) &1 Wid: 11.30 91 ¥ YRA
grae afan Yy R9ie 16.00.2019 (WHaR) & WY 1150 a9 d@ @M qen 3iagT o WA X B
aifsas fafr fRA1® 17.09.2019 (F7edR) &t U 1159 a9 d& WM | 39S WA AFAET Adg= & uidd H1
fofe fAfpa & ST | andesl & ware & Widl & & ifgenda andeq @ sifvan [&fYr 9 9wy @1 s<oiR
fory fawm gemeie affTands ardes oe PR a9y ¥ & sy MuiRa wlen oo w191 SRy |

RIET T I, ’IE Ud {81 (Place, Month and Date of Examination) —
TR 9% WA §RT URET SR H A Y 6 @1 were € | qﬂma‘:ﬂi_ﬁ?{m'& 2Kil

I ARG W W god W yEiRa B wre | wder araifi fhy o @ e, WE Ul ﬁwﬁuﬁaﬁq
T BT THATS DR AR S AT B U YR 2|

k.

. 3mafel yAr—u= (No Objection Certificate) —

SRR I, UEd |, mmmﬂmﬁmmﬁm/ﬁnﬂa%wﬂwaﬁa%mﬁ
ftrerdt 2Rad & dara afddl ) g v | gd & svn Farer & fofed § gfea &= 39 e &
fore amaed &= F FER o wR oA =Ry Al e gR ORI S e $ Hded g
e =€ forg o srerdr anded @ uden § dou A ogfy Ad RY oM @ ar § R fear amr &
arded @ angffar (Candidature) =T wd A A0 o W W R Y O wHA) B

ECEE] (Admission Card) —

NORATH Iwd giIaTad gI_T m—~ﬁmmtp:f\&u“ heraj.nic.in UX Upload%ﬁ T TR STE ﬁﬁ

YT T AW Srem | when @ Yy fFuiRa g1 3 Swra onafdigl & waw—9= Upload fby S @t
HIFl d9uEe WX TEIRG @ G0 | JdEdl B "ol & ol 2 P 4 IeE 9= e, QR @

mewﬁaﬁamﬁmmaﬂﬁ?ﬁl

WW (Importantlnformatiens) =

(1) 3Mded ST N9 H¥1 & 94 I8 gAlRgd &v o & a8 Remuw # sifkg adf 7 gad fFawt &
e UTAAT BT FEES U YR FRAT § FUT SAET AEETA—IF H HA¥IF FAK I wEfid Hiew
¥ w8 vd gof w9 F 99 1 # | oifedT adea-ud # w8 v gIw o & §E AFd gy uen #
3AfTH (Provisional) ®9 | waer far 3 | 3 SifFard= smdga—ua # w7 gt & foy sndes
I IRl AT |

2) wawa wfafieat oof od W& 78 8F & Refd § o 9= ROy T e Sgd B A
St Rrad forT emdes wad Iwerdl 81|

(3) UH qR AT wT § TarET ardeT 7 ufae @ 7 ufafeat # R o yew o uftads agf fear o
B AR AT B o9 g H eis wreA—ua faned asw far e
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(5)
(6)

(7)

(8)

(9

(10)
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qaw fdial &1 W AR gol gxad / gAo-uE, e R R 3 R ff yeR @1 < (Claim)
F €, ORI = FrATAd §RT A G WX (On being required) WRIT &R SAfart g |
et o apelt &1 e # afeferd eF @ fav e ff yer &1 g s/ e v g T8 B
oflenm F1 gRUE ORI I TG @ Af¥ad 99 W@Ee http:/www . heraj.nic.in 9% IUdE WS
wefad faar S | f& +f apgefl @ afdara wu @ wyfaa =8 fFar smeem )
F1g A el whar-oa /W= @ uRew § A9 B, <y, dagecy, WIS d9fd Ud 3 31
HAR T (any other electronic/communication devices) TI T gaTfe H1E A1 %] U W e & N
a8 | ThemRil 37U |y e H 9uhiT & Ay e axql, S Ue, Ui, gae—us ar e
Tod ATy g1 FER vd e w1 uden b/ Fe A o o wahar 2|
fora oRey # wfier s &1 o W@ ®, 98l Aegd BiF, <y, degecr, € df9 ar g Hig
HAR TF (any other electronic/communication devices) Y& @1 A &1 | TEY el awg @ gmen
@ g gden Ssrflers /HaTad 9 ORI I rarad, fady o ofr 98 erf
wfenfial @ ISR ST AT / darEd / Qs /e e g g g /g
ARHT 3rerar SRR g1 RA T [ A afyarda: gremr s @l

g IR BT Seaigd Py oM W grRfd aeff @ fieg wfis # 89 areh wher F wftafera
B 9 9 wfed wfaa e v§ srgemereis sriardl @ wad 2
W s, e g AW e 0 JifFarsa e o) Wi Yo o B fRar Tan g, S9aT @
TRIE 9o ~AITAd §RT 3FFaH (Provisional) W9 ¥ 9916 # o1 far 9 | &l smdes @ udlen
¥ 981 % o7 oad A1 WHE-uF 9N &9 Y 9 &1 98 AU T8 8RB e ST =drery
ENT IS naffar aff (Final) ®9 § 68 "9 off T 9T AGSH g AACA-9F § @
yfafiea IR 99 e R WEl AR 3w 99 o 78§ | Uoene Se UIhIay gR1 3ded @)
e wordl 9 3 FRAgER uEd @ WE ded 9Wd afe oy, el drmar aen ergfud
wifa / srdfaa st /e st o /afy s ot /s w9 & iR ot / Rarres / qagd
A / A / faerar / ol /g FFEr) aife & ®9 § ur=ar @ o aedd wal & @ A8 B
@ 3R U IHH! AUTHAT HT UAT I AT & 1 39 TR 57 IHS! SnARIAT (Candidature) fH o wR
R YE B O GEal &, forae Sueefia W hed & 89 |

(1) 3Ffad wrFEl 94T @t e (Prevention of Use of Unfair Means) — udemeff gwr uder #

I WA B TIN SR R IO 9w Fadd 99e [eE aqiEa srdan a) gear o
et & g o wEate wE @rEfd amE @ deum) afatem, 1992 & gaTa ffde
ATt @ ST AT B drarer faar oA off |feferd 2

(12) afrafia a1 s 9 R e (Employment by Irregular or Improper Means) — T amareff, o

AU (Impersonation) AT FEXfd I1 DSBS O Swdad &I URGd @3 (Submitting Fabricated or
Tempered with Documents) IT TTefd a1 3T A &1 (Making Incorrect or False Statements) a7 dTfcads
Harsll B U (Suppressing Material Information) I 91&T # I7 WETEPR # rFfd WA &1 IUIT
HY YT B BT WA H (Using or Attempting to use Unfair Means in the Examination or Interview) T
gl e § gAY Wi ded I AR W SuRerd B & o o R aiftafRa @ sigfea wme
FT FGERT o (Otherwise resorting to any other irregular or improper means for obtaining admission to the
examination) &1 I & &1 Wl RSN a1 fFAgfd wfeemd grr, oRf A Rafa &1 < aifda fasar
g W @ WRE aaeE & fau St M @ afaRen, W w9 9 a1 [fAfde sy & fog
gfaa (Debarred) &% f3ar ATgm—

(a) it W srrar Py MRET g, RN 0 Refy @, it @ wo 3 W wRER g

araford fael o wlien # waw o 9 A fad of IR # Sufem B9 4. srmr

(b) TPR gNT WEHR & 30 Aara+ 9

(13) Faraar— et @ = anfdd & s, e wdfl & e e yer @) fafka ar #ifes ey w

foam =87 frar oo | angefl ewT s uer H gl ure e @ fore foelt ft ave 9@ e mar wewer
T e e 99 wal & fav fRfEa e g

O AT TR
AT T UReT W el © AR U9 SHSN 8 02912541042 e 2541388,

29 ol (Help Line) F7%1 TR &Aierd €99 & &9 (During Office Hours) ¥7& & |

IIYEHAT B UX W U AR IRgR (w¥E), IO ST ey, SR B e e o) A 9
Ufta e N uftdes /urfHs anfy &1 faw | =81 forn wmoam )

______________ IS {




